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OVERALL FOCUS
To understand ourselves better in order to be relationally healthy and have greater influence with 
others

MEETING OVERVIEW:

SOCIAL TIME / SCRIPTURE MEMORY

• Social Time

• Discussion

• Scripture Memory

• Prayer

• Homework for Session 10

Be prepared to share your response to the following two questions during social time:

1. What is one good quality you possess that you know is true about yourself (e.g., loyalty, honesty, 
optimism)?  _________________________________________________________________

2. What is a quality you struggle with that you wish you didn’t (e.g., dishonesty, laziness, anger)?

   __________________________________________________________________________

Going into this discussion, there are two fundamental truths to keep in mind: 

God loves us unconditionally, and we are forever recipients of his matchless grace. As Philip 
Yancey wrote in What’s So Amazing About Grace?; “Grace means there is nothing we can do to make 
God love us more—no amount of spiritual calisthenics and renunciations, no amount of knowledge 
gained from seminaries and divinity schools, no amount of crusading on behalf of righteous causes.And 
grace means there is nothing we can do to make God love us less—no amount of racism or pride or 
pornography or adultery or even murder. Grace means that God already loves us as much as an infinite 
God can possibly love." Or, to borrow from Paul’s letter to the church in Rome: “Who shall separate us 
from the love of Christ? Shall trouble or hardship or persecution or famine or nakedness or danger or 
sword?…For I am convinced that neither death nor life, neither angels nor demons, neither the present 
nor the future, nor any powers, neither height nor depth, nor anything else in all creation, will be able 
to separate us from the love of God that is in Christ Jesus our Lord” (Romans 8:35–39, NIV). 

We are fully forgiven by God through Christ. Knowing God forgives us creates the potential for a 
fresh start and new perspective on life. Through forgiveness, God makes us new creations in Christ. 
The Holy Spirit takes up permanent residence within us. We move from sinners to saints. And God, 
who began this good work in us, actively engages with us through both our circumstances and 
other people, to grow and mature us. When we mess up in life, we now have far more than our 

DISCUSSION
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consciences to alert us. We have something far better—the Holy Spirit. He not only convicts and leads 
us to repentance after we sin, but he confronts us before we mess up, when sin is just a thought. The 
Holy Spirit faithfully reminds us that we are unconditionally loved and fully forgiven by our heavenly 
Father.

Knowing these two truths empowers us to receive feedback from others in a way that leads to 
positive, lasting change. We don’t need to be afraid of hearing hard things.We can receive them with 
gratitude, knowing God uses all things, even difficult feedback, to make us more like Christ.

Climate Change, two-part series by Jeff Henderson. Listen to both messages and answer the 
questions below:
 

Questions for Climate Change – The Forecast, Part 1 

1. Jeff stated that two of the most common limiters and killers of careers are: the inability to 
understand one’s own emotional and relational climate. How have you seen this play out in the 
workplace?  ________________________________________________________________

2. Do you have a relationship in need of a climate change?  _______________________________

3. Using the relationship you noted in question two, how does that person’s climate influence your 
behavior and your climate?  _____________________________________________________

4. In the message, Jeff cautioned: Be aware of your emotions. Don’t become your emotions. In 
Genesis 4, Cain was angry that his offering was unacceptable to God, and he allowed his anger to 
dictate his actions. Share a time when your emotions influenced your actions and it had a negative 
result.  _____________________________________________________________________  

5. This week’s homework requires courage, humility, and vulnerability. Which of these will be the most 
difficult for you? _____________________________________________________________

6. Spend a few minutes individually identifying three people you will connect with and ask, “What’s 
it like to be on the other side of me?” Share your list with your group. If you’re comfortable, identify 
which of the three seems the most daunting.  _______________________________________

Questions for Climate Change – Stormy Weather, Part 2

1. Are you a conflict enjoyer or a conflict avoider? ______________________________________

2. What conflict are you in the middle of enjoying or avoiding?  ____________________________

3. How is conflict managed in your workplace? How does it impact the climate of the office?

   __________________________________________________________________________

4. Solomon tells us that if we focus on loyalty and kindness, we will find favor with both God and 
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people. Below are ideas of ways to incorporate loyalty and kindness in conflict. Check the boxes 
for the statements that stand out to you and discuss your checked boxes with the group.

 LOYALTY is…

____ Providing feedback because I want the best for someone.
____ Not minimizing or ignoring my feelings in an effort to maintain harmony.
____ Providing uninvited caution or counsel with a pure motive.
____ Being proactive in addressing concerns rather than waiting for the other 
         person to initiate.
____ Choosing to trust as opposed to being suspicious.

 

 KINDNESS is…

____ Prioritizing the other person’s feelings over my own.
____ Listening first before jumping in with my own opinion.
____ Validating the other person’s feelings and showing empathy.
____ Considering the possible external factors for why the person thinks/feels     
         like she does.
____ Considering my body language and attitude when I address conflict.
____ Being approachable.

5. In the message, Jeff describes the Fundamental Attribution Error (FAE). Put simply, the FAE is when 
two people wrongly assume each other’s motive. What are some ways you can avoid the FAE as 
it relates to the conflict you noted in question two?  ___________________________________

   __________________________________________________________________________

WOMEN'S GROWTH GROUP   SESSION 9

SELF-AWARENESS IS A TEAM EFFORT
Read, answer discussion questions and complete the two assessments at the end. The group will 
spend their time discussing their experience with both assessments, so be sure to allow time to 
thoughtfully complete. Also, the others assessment can be given to the three people you invited to 
share what it's like for them to be on the other side of you. 

Discussion Questions:

1. Who comes to mind when you think of someone who is self-aware?  ______________________

   __________________________________________________________________________   

2. What are the qualities you admire most about them?  _________________________________

   __________________________________________________________________________
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3. How have you experienced the impact of both healthy and unhealthy self-awareness in your 
relationships? In your leadership?   ________________________________________________

   __________________________________________________________________________

4. Referring back to the self-awareness chart with the four quadrants, which area below is most 
challenging for you? __________________________________________________________

• BLIND (What I don’t know about me but others do and I need to know it)
• HIDDEN (What I know but others do not know about me and I need others to know it)

 

5. Which of the four quadrants do you need to give the most attention to? ___________________

• KNOWN (What I and others know about me)
• BLIND (What I don’t know about me but others do and I need to know it)
• HIDDEN (What I know but others do not know about me and it needs to be known)
• UNKNOWN (What neither I nor others know about me, but God knows and wants me to 

invite him in)
 

6. If true self-awareness is a team approach, who’s on your team? Why did you choose them?

   __________________________________________________________________________

7. What is a step you could take to grow in your self-awareness?   _________________________

   __________________________________________________________________________

WOMEN'S GROWTH GROUP   SESSION 9

Have you ever had to live with, volunteer with, or work with someone who lacks self-awareness? 
Maybe it’s the guy who’s oblivious to when he’s “crossed the line” with others, has an insatiable need 
to be liked, and is best described as “raging insecurity on steroids.” Maybe it’s the gal who comes 
across as critical, negative, and judgmental. Or it could be the friend who lacks boundaries, takes 
everyone’s problems upon herself, resulting in a state of chronic fatigue from trying to fix them all. 
Don’t you wish they would ask you for feedback? Maybe you’ve been that person, and you know 
what it’s like to receive unsolicited feedback. Maybe you wrote it off as being “their issues.” But deep 
down, you had that nagging feeling there was a measure of truth in what they said, painful as it was 
to hear.

All of us have experienced the tension that happens when we realize there’s a gap between the way 
we perceive ourselves and how others perceive us. We know what it’s like to keep running into the 
same relational challenges and hear people from different arenas of our lives use the same words to 
describe those less-than-ideal aspects of our personality (stubborn, too clingy, emotionally distant, 

GROWING IN SELF-AWARENESS IS A TEAM EFFORT!
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etc.). And while we say we want to become the best version of ourselves, we don’t always know 
how to get there, what it will take, or who can help us. We try—we gather information, learn a few 
skills, and read self-help books with intentions to change. However, if we do not give time, energy, 
and attention to what we’re going to address in this reading, we will continue to encounter the same 
relational struggles, and becoming our best selves will be nearly impossible.  

We’re going to explore the importance of growing in our self-awareness, which is part of a larger 
subject known as emotional intelligence. Emotional intelligence is the ability to recognize, understand, 
and manage our own emotions as well as to recognize, understand, and influence the emotions of 
others. 

Research supports emotional intelligence as the main indicator of an individual’s success both in 
the business world and in relationships. In fact, Daniel Goleman, author of Emotional Intelligence, 
discovered that the most effective leaders are alike in one significant way: they all have a high 
degree of emotional intelligence. Without it, you can have the best training in the world, an incisive, 
analytical mind, and an endless supply of smart ideas, but you won’t be a great leader. 

Emotional intelligence consists of five different areas: self–awareness, self-regulation, motivation, 
empathy, and social skills. While all of these are important in our overall development, our focus is on 
self-awareness, the first and foundational area of emotional intelligence.

Self-awareness, as defined by Daniel Goleman, is the ability to recognize and understand your 
emotions, strengths, weaknesses, needs, and drives, as well as their effect on others. If you don’t have 
an accurate understanding of yourself, you will not have an accurate understanding of others.  

We all have people in our lives who are lacking in self-awareness. In fact, as you read that line, you 
probably visualized a face and name of someone who drives you crazy because they are oblivious 
to how they come across. Maybe they:

• Always have to be right.
• Are serial over-reactors.
• Are passive-aggressive.
• Are defensive to anything you say. 

And we are not immune—we are that person to someone else!

As followers of Christ, we should want to get better at life and relationships, knowing we have the 
same capacity to rub people the wrong way. So how do we grow in our self-awareness? How 
do we move beyond the basic things we can easily observe about ourselves and get to the more 
challenging stuff that, if we don’t deal with it, will continue to erode our influence. How do we 
address the "self-awareness mess" within ourselves? 

When it comes to growing in our self-awareness, our best approach is a team approach. The 
following chart, which is an adaptation of the Johari Window (https://www.selfawareness.org.uk/
news/understanding-the-johari-window-model), illustrates why a team approach is a more effective 
strategy than approaching it alone. 
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Let’s explore them a little more closely:

The KNOWN quadrant – This is the easiest area in which to live, as it is the low hanging fruit, easily 
observed by ourselves and others. The goal is to gradually increase the area of what is KNOWN. As 
we grow in our self-awareness, this quadrant will gradually increase.

The BLIND quadrant – This area consists of those things that we don’t know about ourselves but 
others observe in us. They are our BLIND spots. This quadrant may be larger or smaller depending on 
the individual. The narcissist is a good example of someone with a very large blind quadrant.

The HIDDEN quadrant – Unlike the blind quadrant, this area consists of things we know about 
ourselves, but others do not—we keep them HIDDEN. Performing, posing, and image maintenance are 
all examples of ways we function in this quadrant.

The UNKNOWN quadrant – This area consists of things that are not apparent to us or anyone else. It 
is the mysterious UNKNOWN. 

Now that we’ve taken a brief tour of the chart and what each quadrant means, here are two 
observations:

Observation 1:

If we want to have high self-awareness, we see that even with our best efforts and most focused 
attention, we can only know around 50 percent of the quadrant—the top and bottom left (and 
the bottom left quadrant, HIDDEN, seems to indicate that since we keep it hidden, it’s not healthy 
self-awareness).That leaves 50 percent completely unknown to us (25 percent in the UNKNOWN 
quadrant, but 25 percent in the BLIND, which could be known if we invited input from others.)

This chart represents our “selves,” consisting of our 
moods, emotions, and drives. 

The quadrants represent the aspects in which we 
know and are known to others. 

The four quadrants consist of:

I know. / Others know. (KNOWN) 

I don’t know. / Others know. (BLIND)

I know. / Others don’t know. (HIDDEN)

I don’t know. / Others don’t know. (UNKNOWN)
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HIDDEN UNKNOWN
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Observation 2:

As followers of Christ, the bottom right quadrant, UNKNOWN, is where we have an advantage—God 
knows all four of our quadrants perfectly. There is nothing UNKNOWN to him, though there are things 
UNKNOWN to us and others. 

However, He doesn’t blatantly reveal these unknown parts, even though he could. He wants to be 
invited into the process, thus requiring a willingness on our part to ask him. This moves us from 
addressing our "self-awareness mess" on our own to making it a dual effort. The thought of inviting 
God in is hard for many of us, and we may cringe at the thought of facing what God may surface 
from the unknown parts of us. But here’s the thing—God wants an even more communal approach. He 
chooses to reveal important information about us to others. This means we can’t have an “it’s me and 
God only” approach to self-awareness. Why? Because there’s an aspect that we can only discover 
within the context of relationships.

If we want to be the best version of ourselves, and have others experience us as healthy, humble 
women who love God and others in life-changing ways, then we must invite God in and engage in 
authentic community and radical candor with others.

The second part of this reading includes why God and others are critical components to developing 
healthy self-awareness. For now, here’s the main point to remember:

To become my best self, I must rely upon what God and others see in me.

 

Part 2: Your Team – God and Others 

Self-awareness is an important area to grow in. In fact, we will be growing in self-awareness the rest 
of our lives. Why? Because we're just not very good at seeing our own junk. We need help to do this. 
Have you ever wondered why is it so easy to see everyone else’s junk, but nearly impossible to see 
our own? Or why it's so easy to give ourselves the benefit of the doubt, and believe the best about 
ourselves, but we’re not as willing to do the same for others?  

The field of social psychology offers a reason for this. It’s called the self-serving bias. It is defined as, 
“people’s tendency to attribute positive events to their own character but attribute negative events to 
external factors.” In other words, we take too much credit for our successes and too little responsibility 
for our failures. It’s a strategy we develop to avoid dealing with the reality about ourselves—that we 
are flawed, imperfect, and not as awesome as we imagine ourselves to be. 

For example, in a survey designed to illustrate the self-serving bias, researches discovered that most 
people tend to rate themselves as higher than average in their ability to get along with others. Most 
drivers believe they’re safer and drive better than the average driver, and this includes most drivers 
who’ve been hospitalized for an accident they caused! In marriages, most spouses believe they 
contribute more to the household responsibilities. The results of one survey showed that even when 
the self-serving bias was explained to the participants, most of them rated themselves as being above 
average in not falling for the self-serving bias. 
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From these examples, you can begin to see how the self-serving bias works against believing the 
best about others, and how it can pave the way for resentment, conflict, and anger. All of this points 
to our deep need to believe we are better than what we fear is actually true about us. We wander 
away from the painful light of reality, settling into the darkness of delusion. David, the psalmist, and 
Israel's great king, must have realized this about himself, writing, “But who can discern their own 
errors? Forgive my hidden faults” (Psalm 19:12). 

Our tendency to avoid the truth about ourselves isn’t new. It’s something we observe in the lives of 
men and women throughout the pages of Scripture. It’s how we know people are filled with anger, 
pride, and jealousy, and they don’t even realize it. It’s also what makes it possible for people to 
consider themselves spiritually mature and godly, yet their hearts are far from God. 

One of the most important things we can do to become more self-aware is to regularly practice 
self-examination—asking God to reveal to us the truth about ourselves.  

The best illustration of this is found in Psalm 139:23–24:

Search me, God, and know my heart; test me and know my anxious thoughts.See if there is any 
offensive way in me, and lead me in the way everlasting.

King David, the author of this psalm, asks God to search his heart. David seemed to understand 
something about the human heart because he asks God to search it for him. Jeremiah, a prophet 
in Israel after David was long gone, also seemed to understand the heart’s sickened condition: “The 
human heart is the most deceitful of all things, and desperately wicked. Who really knows how bad it 
is?” (Jeremiah 17:9 NLT). Our attempts to search our hearts are in vain. We cannot do it without God’s 
help. The great thing is that God really wants to help us become more self-aware. It’s a request he 
loves to say yes to.

So, our first step in moving toward greater self-awareness is inviting God to search our hearts. 
We know there’s junk in our hearts, not only because of the chart we looked at earlier, but, more 
importantly, because God tells us we have junk, and we see evidence of it all the way back to Adam 
and Eve.

Now, let’s consider the role other people play in developing our self-awareness. To do that, we’re 
going to return to King David. David was clearly aware that junk existed in his heart. And yet there 
was a whole season in his life where he simply would not deal with the growing mess in his heart 
(which also created messes in the lives of others). In fact, God had to send the prophet Nathan 
to confront David through a story (2 Samuel 12:1–24). God used Nathan to reveal the huge mess in 
David’s heart. What’s so interesting and convicting about this particular season is that David could 
have avoided the destructive path he was on (see 2 Samuel 11*). 

Imagine if David had people in his life who could have challenged him in critical moments like the 
ones he’d passed through. His example is a powerful reminder of what we’re capable of when we 
don’t allow others to fully know us (especially the things we hide and are vulnerable to).

Like David, we've all traveled paths that were unwise and destructive, and we all have areas of our 
lives that we’d prefer to keep hidden from others. 
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We also have areas of our lives that we simply cannot see but others can. There’s a reason they’re 
called “blind spots,” and we’ll never see them without the input and observations from others. We 
need others to see in us what we cannot see in ourselves. No one, however, sees everything that lies 
within the heart except God. That's why we ask Him to search our hearts. But he as also given us the 
body of Christ to lean into for help because God knows the value of being connected to others who 
love us enough to tell us the truth about us.

God’s Word speaks to the value of listening to the input of others:

Whoever heeds life-giving correction will be at home among the wise. – Proverbs 15:31

Let the godly strike me! It will be a kindness! If they correct me, it is soothing medicine. Do not let me 
refuse it. – Psalm 141:5 (NLT)

There is a direct correlation between listening to others and growing in self-awareness. Just as God 
helps us grow in self-awareness through the practice of self-examination, others help us through the 
process of accountability and being invited to speak into our lives.

*David chose not to go out to battle when it was the time that kings normally would have. Had he been out with 
his army, as was the custom, he would not have had time to linger on the roof while Bathsheba was bathing. 
When he sent for her, the men reported that she was the daughter of Eliam, and the wife of Uriah the Hittite. 
Attention was drawn to her relationship with two men David would have known—one as her father, the other as 
her husband. He knew she was married, and David already had his fair share of wives and concubines.
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NEXT STEPS: TWO ASSESSMENTS
There are instructions provided on each assessment.

• Self-Assessment
• Others Assessment

 

SELF-ASSESSMENT
Search me, O God, and know my heart;
Try me and know my anxious thoughts;

And see if there be any hurtful way in me,
And lead me in the everlasting way.

(Psalm 139:23–24)

On the next page is a list of statements to help you begin the process of self-examination. As you 
read them, make an assessment based on this scale: A – This is not an area of concern for me. B – 
Things are neutral. or C – This may be an area of concern. This is not to grade yourself; it’s to provide 
an indication as to what’s going on in your heart and soul.

 

_____ I am not actively pursuing a growing relationship with Jesus.

_____ The things I desire are not consistent with what God desires for me. My desires are oriented 
more around what will please me rather than God.

_____ I am not praying as much as I used to.

_____ My thoughts are growing more critical and negative. 

_____ I am not practicing regular spiritual habits to help me continue to grow spiritually.

_____ I avoid spending time with God, or when I do, I am restless and unable to be still.

_____ I am more preoccupied with myself than I used to be.

_____ My confidence in God is diminishing.

_____ I’m not paying close attention to the important things in my life because I have too much stuff 
going on, and I find it difficult to focus on anything for long.

_____ I am actively involved in renewing my mind through reading the Bible, memorizing Scripture, 
and studying the Bible with a group of believers.

_____ I am concerned God is disappointed or angry with me.

_____ I often want others to think I’ve got it all together, but I really don’t.

_____ I find myself rushing from one thing to the next and am not fully present anywhere. I am living 
beyond my margin at an unsustainable pace.

_____ I view interruptions in my day with frustration and resentment. I don’t consider that they could 
be opportunities from God for me to grow or serve someone else.
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_____ My thoughts are more fear-based and anxious.

_____ I don’t have anyone in my life on a regular basis who knows my “hidden parts” and to help me 
“see” my blind spots. 

_____ There is sin in my life that I’m unwilling to deal with.

_____ I’m not experiencing the fruit of the Spirit: love, joy, peace, patience, kindness, goodness, 
faithfulness, gentleness, and self-control.

_____ There are people in my life I’m not willing to forgive.

_____ I have no clear sense of boundaries between others and myself.

_____ I could use the support of others, but I won’t ask for it.

_____ I no longer attend church on a regular basis.

 

REMEMBER AND REFLECT:  

God may bring to mind a step you need to take (a person you need to forgive, a sin you need to 
confess). If this happens, receive it as being from your heavenly Father who loves and wants the best 
for you. Ask him to give you the grace to act upon what he has shown you.

Remember, the process of self-examination is not to make you feel bad about who you are, what 
you’re doing, or not doing. The process of self-examination, according to David, is to lead you 
in the everlasting way. In Psalm 23, David writes that God loves to guide us along the paths of 
righteousness. Walking this pathway involves the regular searching of our hearts to make sure 
nothing is competing with God for our affections or loyalty.

Always end with taking the time to thank God that he has forgiven you and set you apart for his 
glory and purposes. He loves you dearly. Remember, you are secure in Christ and a forever child of 
the King.  

Finally, invite others into what God has shown you. Don’t try to move forward alone. Just as God 
helps us grow in self-awareness through the practice of self-examination, others can help us through 
the process of accountability. Below are a few questions that will help you take this step:

What has God surfaced in this process?

Do you have any action steps you need to take in response?  

If so, what are they?

Who are a couple of people you can invite into your inner world?

Commit to contacting them within two days. 
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SELF-AWARENESS: OTHERS ASSESSMENT

Whoever heeds life-giving correction will be at home among the wise.
– Proverbs 15:31

 
Let the godly strike me! It will be a kindness!

If they correct me, it is soothing medicine. Don't let me refuse it.
– Psalm 141:5 (NLT)

 

This tool is designed to increase your self-awareness through the input of others. It should also 
create an opportunity for healthy and productive conversation around potential blind spots that may 
require your attention and action.  

Invite three people you respect and who know you well to complete this assessment. If you are 
married, your spouse should be one of the three. Ask them to carefully consider these areas and 
respond honestly and constructively. 

Set up a time to meet with each of them. Remember, they love you and are committed to your 
growth, so maintain a posture of humility and receptivity to their observations. Don’t defend or 
attack; listen with an open mind and heart. Finally, thank them for the courage and love they have 
shown you through this process.  

Also, if there are growth areas, invite them to help you determine any next steps (Re:new mentor, 
counselor, coach). You may also want to give them permission to ask about these areas going 
forward. Purpose to be honest, transparent, and vulnerable when they ask. Remember, God wants 
to use your friends to help you become your best self. As hard as this process may be, it will yield a 
more mature, self-aware you.  

When the individuals complete the assessment  read the following statements, they will answer 
using this scale:

1 – I disagree
2 – I somewhat disagree
3 – I neither agree nor disagree
4 – I somewhat agree
5 – I agree
The questions below the statements allow for more specific input.

 
Approachable
_____  I am easy to talk with about sensitive or personal matters.

• Do I welcome candid and constructive feedback openly?  
• Do I demonstrate openness to other perspectives and opinions?
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Emotional Health in Circumstances
_____  I exhibit appropriate emotions (type and level) in response to things that happen to me.

• How do I respond to situations where I don’t get my way? 
• In what ways do you observe me exhibiting unhealthy emotional responses with regard 

to my circumstances (martyr, victim, rebellion, disproportionate anger, attacking, 
tantrums, sulking, pouting, controlling, manipulating, pleasing, performing, masking)?

 
Emotional Health with Others
_____  I demonstrate appropriate emotional health in my relationships across all spectrums of my life.

• In what ways do the people in my life (whom I would say are priorities to me) 
experience unhealthy emotional interactions with me?  

• In what ways do I demonstrate inappropriate emotional responses and interactions  
with others? 

 
Conflict
_____  I navigate conflict in a healthy and productive manner that results in effective resolution.

• In what ways do you observe unhealthy patterns of conflict that make it unsafe to 
engage in difficult conversations with me? 

• In what ways do I demonstrate a posture that makes it easy to come to me with 
matters that could result in conflict?  

• Do I come across as wanting to be right or wanting to have the last word? 
• Do I try to understand the other side of the matter first?

 
Learning from Past Experiences
_____  When I offend or hurt others or make unwise decisions, I own it and seek to learn from what   
 happened.

• Am I receptive to feedback when I have overstepped or hurt others? 
• Are there current patterns in my life that I have not learned from, despite past 

conversations about them?
 
Integrity
_____  I act in accordance with my values, beliefs, and principles.

• Are there areas where my words and actions do not line up? 
• Are there areas where I am not being honest with others or myself?

Empathy
_____  I seek to understand the perspectives and feelings of others.

• Do I exhibit a posture of curiosity toward others by asking questions and listening to 
them?  

• Do I seek to genuinely understand the ways in which others may respond to or perceive 
life in an effort to connect with them?

• In what ways do I seek to understand the feelings of others and how their life 
experiences have shaped their emotions?
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Humility
_____  I do not think more of myself than others; my words and actions show a willing submission to  
 honor and esteem others.

• Am I open to being wrong, and do I admit when I am?  
• Do I demonstrate a sense of wanting to be the best (smartest, prettiest, most spiritual,  

successful)?
• Do I invite others to speak into my life on a regular and consistent basis?

 
Image
_____  I strive to live transparently and authentically.

• Are there times when you see me behaving or speaking in ways that project or protect 
an image of someone other than who I am?  

• Do I demonstrate the ability to be vulnerable, accepting the fact that I am imperfect 
and refusing to hide behind carefully constructed props that make me feel better about 
myself?

Fruit of the Spirit 
Do you observe these traits in my life on a regular basis?

_____  Love – The choice to act in ways that are for the good of others

_____  Joy – Confidence and delight in God for who he is

_____  Peace – The ability to rest in the wisdom and sovereignty of God

_____  Patience – The ability to accept circumstances of life and people in a way that honors God

_____  Kindness – A sense of security in God and his love for me that manifests itself through living 
authentically and doing what is right and good for others

_____  Goodness – Living with integrity and in such a way that who I am and how I live are aligned 
with what God says about who I am and how to live.

_____  Faithfulness – The ability to endure, regardless of the difficulty, out of loyalty and commitment

_____  Gentleness – Living humbly before God—understanding who God is and who I am in light of 
who he is

_____  Self-control – The ability to say no to desires and temptations that are inconsistent with who 
God has designed me to be 

SCRIPTURE MEMORY

PRAYER

Take a few minutes to share any closing thoughts or action steps. Remember that as a group of 
women seeking to grow spiritually together, our group should be one of the safest places to find 
support and accountability in helping each other become more Christlike.

Break into smaller groups to review and recite verses.
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HOMEWORK DUE FOR SESSION 10
Complete Chapters 1–2 of James SOURCE study.
 https://woodstockcity.org/womens-growth-group-homework

Watch: James  https://woodstockcity.org/womens-growth-group-homework Space is provided 
under the Discussion section in Session 10 to take notes on anything of interest.
Answer this question after watching the video: What stood out to you from the video?

Complete the first five days of the James: Faith/Works online reading plan. 
 https://woodstockcity.org/womens-growth-group-homework
Space is provided under the Discussion section in Session 10 to take notes on anything of interest. 
Answer this question after completing the five days: What stood out to you from the reading?

S C R I P T U R E  M E M O R Y :

James 1:2–4
Consider it pure joy, my brothers and sisters, whenever you face trials of many kinds, because you 
know that the testing of your faith produces perseverance. Let perseverance finish its work so that you 
may be mature and complete, not lacking anything.

James 2:17
In the same way, faith by itself, if it is not accompanied by action, is dead. 

The challenge in this particular study is to memorize every verse from the Changing Your Mind 
section at the end of each session. Or, members can choose one verse from the first two sessions:


